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October 18, 2023, 2:00pm-3:50pm; AGA DC Sponsored - 
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THANK YOU!
AGA Multi-Chapter (DMV) Picnic - September 16th, at Lacey 
Woods Park. Thank you to all attendees of this event.

AGA DC Chapter Sponsorship Happy Hour - September 
21st, at Urban Roast/DC. Thank you to all attendees of this 
event.
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President 's Message
Dear AGA Washington DC Chapter Members,

Welcome to the new program year! I hope this 
message finds you in good health and high spirits. It 
is my honor to serve as the President of the AGA 
Washington DC Chapter and lead our esteemed 
association into another exciting year.

As we embark on this journey together, I would like to 
express my heartfelt gratitude to each and every one 
of you for your continued support and dedication. Our 
chapter has always been driven by the passion and 
enthusiasm of its members, and I am confident that 
this year will be no exception.

We have planned an array of engaging activities and 
events that are designed to foster professional 
growth, facilitate networking opportunities, and 
promote knowledge sharing among our members. 
Some recent activities that were a great success 
include:

- Our annual planning brunch at the Hamilton, 
where 52 chapter volunteers met to kick-off the 
program year and discuss all the great ways we 
can serve you, our members,

- Our annual multi-chapter picnic with the Northern 
Virginia and Montgomery/Prince George?s 
Chapters,

- Our first Sponsor Happy Hour at the Urban Roast,

We have many more activities planned, and although 
we always like to have good food at our events, we 
also want to focus on professional development and 
education. So here are some planned activities to 
cover the bases:

- 8 luncheons with Guest Speaker,
- Monthly Webinars,
- Community Service Events,
- CGFM Study Groups,
- 2 Day Spring Training Event,
- Happy Hours!,
- Sports Games (Capitals, Nationals, etc.),
- Annual Awards Gala,

- The DC Chapter Virginia Wine Tour, and
- Mentorship Events.

These are just a few highlights of what we have 
planned for the upcoming year. I encourage you to 
stay connected with us through our newsletters and 
event calendar on our website. Our chapter sponsors 
and volunteers are committed to providing you with 
opportunities for professional development, 
community engagement, and career advancement.

I would like to extend my deepest appreciation to the 
AGA Washington DC Chapter Executive Committee, 
our loyal sponsors who make this all possible, and 
our volunteers for their tireless efforts in organizing 
these events. Their dedication and hard work are 
instrumental in making our chapter thrive.

Once again, welcome to the new program year! I am 
excited about the journey ahead and look forward to 
your active participation in our chapter's activities. 
Together, let's make this year a resounding success!

Sincerely,

Lal Harter, President
AGA Washington DC Chapter

Vision
AGA is the premier association for advancing 
government accountability. AGA defines 
government  accountability as a government's 
obligation to the people for its actions and use of 
resources.

Mission Statement
AGA fosters learning , certification, leadership and 
collaboration for professionals and stakeholders 
committed to  advancing government 
accountability.
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Nat ional Council of 
Chapters Meet ing
September NCC Meet ing 
Summary
By Caitlin Holmes McGurn, DC Chapter NCC 
Representative

On September 6, AGA?s National Council of Chapters 
(NCC) kicked off the program year with our first 
quarterly meeting. The DC Chapter was well 
represented on the call by individuals who take on 
various roles at the National level. The meeting 
primarily focused on three primary areas: (1) the 
resources and tools provided by AGA National to 
Chapters; (2) goals for Chapters for the upcoming 
program year; (3) updates from Chapters on program 
year planning and events.

The DC Chapter is already leveraging a number of 
the resources and tools provided by AGA National, 
but it was a helpful update and reminder. In terms of 
goals, AGA National requests Chapters to focus on 
increasing membership by 10 percent over the next 
six months leveraging a football theme. It?s an exciting 
time to be part of AGA and this is a great initiative to 
help to expand the reach of our Chapter.

To discuss current year planning and event updates, 
NCC representatives broke out into groups based on 
region. One trend that I observed is that Chapters are 
increasingly moving to in person events, while 
preserving virtual access. The Chapters that I met 
with all have great events planned for this fall, as 
does our DC Chapter. 

I look forward to continuing to represent our Chapter 
in this capacity this year!

Caitlin Holmes McGurn
NCC Representative
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AGA DC - Diversity, Equity, Inclusion, and 
Accessibil ity (DEIA) Commit tee
By: Sal im Mawani, Director, Diversity, Equity, Inclusion, and 
Accessibility (DEIA) Committee

Introducing the DC chapter?s new committee, the Diversity, Equity, Inclusion, and Accessibility (DEIA) 
Committee. The DC Chapter is thrilled to embark on a transformative journey of Diversity, Equity, Inclusion, and 
Accessibility with you, our AGA membership. We are committed to cultivating a diverse, equitable, and 
inclusive environment for the DC Chapter and our members. We aim to ensure every member is valued, 
respected, and has equal access to opportunities that demonstrate the mosaic that is our society and 
membership. 

By reflecting on the diversity of our community, we strive to enrich AGA, foster innovation, and achieve 
excellence. Embracing diversity and supporting equal opportunities, inclusion, and accessibility is the right 
thing to do. More importantly, diversity also improves organizational performance and results. Equity takes into 
consideration a person?s unique circumstances, adjusting treatment accordingly so that the results are more 
equal. By fostering inclusivity, we cultivate a culture that connects and engages all members, encouraging 
collaboration, flexibility, and fairness while leveraging diversity throughout our DC chapter. Accessibility of 
facilities, information, communication, technology, and services so that all people, including those with 
disabilities, can fully engage in chapter programs and activities is an important consideration. 

Small changes can make a big difference, and we would like to highlight that our luncheon programs now offer 
closed captioning with the goal going forward to offer this service for all programs, including our award-winning 
annual spring training. Organizations that embrace and support DEIA initiatives attract, acquire, and maintain 
top talent and are more engaged with each other and their work. Finally, DEIA fosters creativity and innovation 
as individuals who feel respected and valued for their individual perspectives are more likely to bring forward 
new ideas and approaches to problem solving.

Our committee has set initial goals such as increasing the representation of underrepresented groups in 
leadership roles in our chapter and ensuring equal access to professional development and advancement 
opportunities for all members. We would like to partner with other committees in our effort to promote diversity, 
equity, inclusion, and accessibility and hope to have a DEIA speaker or panel session at the DC Chapter 
Spring training.

Feel free to reach out to the committee with ideas and suggestions! We welcome others to join this new 
committee. If interested, please contact our Director, Salim Mawani, at srmhokies@gmail.com.

Committee Leadership: 

- Director:   Salim Mawani
- Assistant Director:   Julia Duquette
- Assistant Director:   Carl Biggs
- Assistant Director:   Mbalu Tunkara

mailto:srmhokies@gmail.com
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AGA DC Webinar Training Schedule
AGA DC sponsored National webinars will continue to be 
offered in a virtual format. 

All webinars start at 2:00pm and end at 3:50pm ET. 

You can earn 2 CPEs for each webinar!

For questions, please contact: Danielle Burrell at 
danielle.c.burrell@hud.gov.

The AGA DC Chapter will host the following AGA National 
webinar sessions throughout the 2023-2024 program year.

Cost: 
There is no charge for active DC Chapter members for these 
events and attendees will earn two (2) CPE credit hours.

When:

October 18, 2023 ?  Internal Control 

November 8, 2023 ?  Ethics

December 13, 2023 ?  Risk Management

January 17, 2024  ?  Uniform Guidance and Grant Accounting

February 7, 2024  ?  GASB Update 

March 6, 2024 ?  Robotic Process Automation (RPA)/Artificial 
intelligence (AI)

March 27, 2024 ?  Cybersecurity/Enterprise Risk 
Management (ERM)

April 10, 2024  ?  Ethics

April 24, 2024 ?  CARES Act/ARPA

May 8, 2024 ?  Fraud/Data Analytics

May 22, 2024?  Leadership

For more information on this audio conference and the full 
schedule of AGA National's audio conferences please visit the 
AGA National website at: AGA National Webinars

** SAVE THE DATE **

AGA DC Training 
and Events

AGA DC Upcoming Events

October 18, 2023 ? Monthly Hybrid 
Luncheon, 11:30am ? 1pm. Speaker: Kate 
Aaby, Chief Financial Officer, Small 
Business Administration (SBA); held 
virtually and in-person at Clyde?s at 
Gallery Place, DC. Reserve your tickets 
here.  

October 26, 2023 ? Chapter Member 
Happy Hour. 5:30pm ? 8pm, at Clyde?s at 
Gallery Place, DC.

December 13, 2023 ? Monthly Hybrid 
Luncheon, 11:30am ? 1pm. Speaker: TBD

January 10, 2024 (tentative) ? Monthly 
Hybrid Luncheon, 11:30am ? 1pm. 
Speaker: TBD

February 14, 2024 (tentative) ? Monthly 
Hybrid Luncheon, 11:30am ? 1pm. 
Speaker: Monica Valentine, Executive 
Director, Federal Accounting Standards 
Advisory Board (FASAB).

March 20, 2024 (tentative) ? Monthly 
Hybrid Luncheon, 11:30am ? 1pm. 
Speaker: Deidre Harrison, Deputy 
Controller Performing the Delegated 
Duties of the Controller, Office of 
Management and Budget (OMB) 

April 17, 2024 (tentative) ? Monthly 
Hybrid Luncheon, 11:30am ? 1pm. 
Speaker: TBD

May 15, 2024 (tentative) ? Monthly Hybrid 
Luncheon, 11:30am ? 1pm. Speaker: 
Phyllis Fong, Inspector General, 
Department of Agriculture (USDA).

*****************

You can earn 1 CPE from each monthly 
luncheon.

For questions regarding AGA DC events 
listed here, please contact us at 

agadc@agadc.org. 

** SAVE THE DATE**

mailto:danielle.c.burrell@hud.gov
https://www.agacgfm.org/Training/Webinars.aspx
https://www.agacgfm.org/Training/Webinars.aspx
https://www.agacgfm.org/Training/Webinars.aspx
mailto:mamatie@aoc.gov
mailto:mamatie@aoc.gov
mailto:mamatie@aoc.gov
https://events.zoom.us/ev/AueTSpTnV96NwZtdMfNV9267enjIi0Qh49ft6dh3P-UCR73I8hH6~AlUUGxUk7MPWqX7KPWC-8fEha9e02DyBpZc75PuinXLZr1BYS9atWTyU0g
https://www.eventbrite.com/e/october-hybrid-luncheon-registration-726099191227?aff=oddtdtcreator
https://www.eventbrite.com/e/october-hybrid-luncheon-registration-726099191227?aff=oddtdtcreator
https://www.eventbrite.com/e/october-hybrid-luncheon-registration-726099191227?aff=oddtdtcreator
https://www.eventbrite.com/e/october-hybrid-luncheon-registration-726099191227?aff=oddtdtcreator
mailto:agadc@agadc.org
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Unlocking 
Potent ial : The 
Unexpected 
Benefits of Being a 
Mentor
By Aubrey Harris from the 
Mentorship Commit tee

Are you an accountant, auditor, IT specialist, 
consultant or other professional from the Washington 
D.C. metro area? If yes, then becoming a mentor with 
the AGA DC Chapter could be a great opportunity for 
you!

To many, the concept of mentoring is often seen as a 
selfless act, a generous contribution of time and 
expertise to guide and nurture the next generation. 
But delve a little deeper, and you'll discover that 
mentoring is a two-way street, presenting an 
investment that will yield dividends, not just for the 
mentee, but also for the mentor.

Strengthening Leadership and Communication

One of the cornerstones of effective mentoring is 
COMMUNICATION. Mentors refine their ability to 
translate complex ideas into digestible nuggets of 
information. Alongside this, guiding a mentee 
necessitates patience, understanding, and the art of 
motivation? all pivotal leadership qualities. Thus, a 
mentor inadvertently polishes the leadership and 
communication skills, assets that are invaluable in 
any professional setting.

Expanding Networks and Career Opportunities

Mentoring is a door to expanded professional 
networks. Interactions with mentees introduce 
mentors to a wider array of professionals and can 
potentially pave the way for collaborations, 
partnerships, and even unforeseen career 
opportunities.

Personal Growth and Continuous Learning

Mentoring propels mentors towards personal and 
professional growth. By teaching and sharing 

knowledge, mentors are indirectly encouraged to stay 
on top of their game, ensuring they remain updated 
and relevant in their respective fields.

Embracing Diversity and Broadening 
Perspectives

In today's globalized world, mentors often find 
themselves interacting with individuals from diverse 
backgrounds. This confluence of cultures and 
experiences broadens a mentor's perspective, 
fostering an environment of inclusivity and mutual 
respect.

Job Satisfaction and Renewed Enthusiasm

There's something incredibly rewarding about 
witnessing the growth and success of another, 
knowing you played a role in that journey. Many 
mentors express heightened job satisfaction, with the 
mentoring process rekindling their own passion and 
love for their profession.

Leaving a Lasting Legacy

Every professional hopes to leave an indelible mark in 
their field. Mentoring provides just that avenue, 
enabling experienced professionals to pass down 
their hard-earned wisdom, ensuring their insights, 
experiences, and teachings continue to bear fruit long 
after they've moved on.

Final Thoughts

Mentoring, while undeniably beneficial to the mentee, 
is equally, if not more, rewarding for the mentor. It's 
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Unlocking Potent ial cont 'd. 
an investment of time, energy, and expertise that 
yields rich dividends in personal growth, professional 
advancement, and personal satisfaction. Whether 
you're considering becoming a mentor or are already 
one, know that the journey is filled with opportunities 
for self-discovery, learning, and immense fulfillment. 
Embrace the role, and watch as it enriches not just 
your professional journey, but your personal one as 
well.

If you've ever benefited from a guiding hand, a word 
of advice, candid feedback, or a shared insight, now 
is your chance to pay it forward! Join our mentoring 
program and make a lasting impact on the future of 
government financial management. The bedrock of 
our profession lies in knowledge, integrity, and a 
commitment to excellence. Now, more than ever, 
there's a pressing need to usher in the next wave of 
government financial management professionals, 
ensuring they're equipped with the skills, knowledge, 
and ethics to carry our legacy forward.

AGA DC is currently seeking mentors for its 
mentorship program. Mentors can come from all 
backgrounds. Whether you're an accountant, auditor, 
IT specialist, consultant, or other professional in the 
Washington D.C. region with an interest in 
?developing others,? your participation is invaluable. 
Together, we can build a more open, inclusive 
profession that serves all. Make a commitment to use 
your knowledge and experience to mentor the next 
generation of accounting and auditing professionals.

At AGA DC, we believe that everyone should have 
access to mentorship opportunities and be able to 
benefit from the experiences of others. Join us now 
and become part of a community that is dedicated to 
helping each other grow and succeed by staying 
tuned in for additional information and a survey. Feel 
free to contact the committee at:  
Mentorship@agadc.org

mailto:Mentorship@agadc.org
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AGA Young Professionals
By: Alyssa Smiley, Young Professionals 
Commit tee

Whether you are considering a career in government financial management 
or have already started down the path, AGA is here to support you! 
Membership in AGA gives you access to practical resources to develop your 
skills, expand your knowledge, boost your job performance and advance your 
career. 

If you are under 35 years of age and/or have three years or less of professional work experience, remember to 
check out what AGA and our DC Chapter offer! Click here to learn more about the AGA Young Professionals 
program and details on scholarships, awards, education, training, and more offered specifically to you.

In addition, the AGA DC Chapter?s Young Professionals Committee is devoted to recruiting Young 
Professionals while also engaging and developing our current DC Chapter Young Professional members in 
building relationships, expanding skill sets, and advancing their careers! Be on the look out for a forthcoming 
member survey about the AGA DC Chapter?s Young Professionals efforts. Your input is invaluable to help us 
gauge interest and desire for future events and activities! Please help us make this program a valuable 
resource for you and your career development. 

If you have any questions or suggestions, please reach out to our Young Professionals Committee at 
YoungProfessionals@agadc.org. 

https://www.agacgfm.org/Membership/GovernmentCareers.aspx
https://www.agacgfm.org/Membership/YoungProfessionals.aspx
https://www.agacgfm.org/Membership/YoungProfessionals.aspx
mailto:YoungProfessionals@agadc.org
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Since the 1970s, the just-in-time inventory ordering 
process has existed to reduce waste, improve cash 
flow, increase flexibility, optimize human resources, 
and encourage team empowerment. Disruptions to 
supply chains present one of the biggest risks to 
continuity of services due to critical dependencies on 
suppliers to provide goods and services. There are 
many factors that can cause a supply chain disruption 
?  from global pandemic, war and acts of aggression, 
diplomatic tensions arising from espionage and 
terrorism, climate change, and, above all, oligopolistic 
control of certain supply chains. Building a resilient 
supply chain has become a primary prerogative for 
business continuity and security. 

What is supply chain resilience? Simply stated, it 
refers to the ability of a given supply chain to prepare 
for and adapt to unexpected events. A resilient supply 
chain adapts quickly to any sudden disruption that 
could negatively affect the performance of the supply 
chain. It also allows an organization to quickly recover 
to its pre-disruption state or a more desirable state. In 
recent years, we have seen an unprecedented 
demand in the increased usage of e-commerce sales 
that are now being stretched to its upper limits with the 
effects of labor shortages and inventory depletion. The 
combination of manufacturing lockdowns in China, 
geopolitical distress in many parts of the world, and 
logistical and operational challenges have created 
serious bottlenecks and breakdowns in the global 
supply chain.

Given these interruptions that have led to the current 
fragile global supply chain, the question is how do 
both government and commercial organizations 
prepare to survive and thrive in this time of multiple 
supply chain disruptions? A key factor to supply chain 
resiliency is understanding the suppliers that are in an 
organization?s supply chain. Suppliers may provide 
key components or products to a suppliers? supplier 
and, thereby, still be vitally important to the 
organization, because it depends on those goods to 
manufacture, build, develop, create, sell, or operate 
effectively. This is called ?illuminating the supply 
chain,? and shines a light on who is an essential part 
of the supply chain that the organization depends on. 
Another important element is understanding the 
provenance of supplies ? where they originate from 
and their ?chain of custody" as they make their way to 
the organization. Next, it is crucial to identify which 

suppliers in an organization?s supply chain are critical 
suppliers to operations. Once those critical suppliers 
have been identified in an organization?s supply chain, 
the next steps include using Supply Chain and 
Enterprise Risk Management principles of risk 
identification, risk impact assessment, risk 
prioritization, and risk mitigation strategies to address 
where the vulnerabilities exist in the supply chain. This 
visibility into the supply chain will allow an 
organization to pivot and allocate the necessary 
resources and capabilities to better mitigate these 
supplier risks. 

Creating a communication channel, or integrating to 
some extent, between the Supplier Risk Management 
program and the Enterprise Risk Management 
program is critical for sharing supplier risk information 
and determining vulnerabilities to an organization?s 
supply chain. Supplier risk information needs to be 
collected and monitored in an organization?s Supply 
Chain Risk Management program, and then shared 
with an organization?s Enterprise Risk Management 
program so that the senior leadership team can 
evaluate how a supply chain disruption can impact the 
enterprise risks tied to the organization?s strategic 
plans and business objectives. Potential supply chain 
disruption information needs to be clearly defined and 
monitored, using both key performance indicators and 
key risk indicators in a risk register or supplier risk 
dashboard. As illustrated in the following chart below, 
supply chain disruptions can impact the following eight 
enterprise risk categories: 

Thought  Leadership

Integrate and Survive the 
Supply Chain Disrupt ion Effect
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Thought  Leadership cont 'd. 

Table 1: Impact of Supply Chain Disruptions

Achieving resilience through Supply Chain Risk Management (SCRM)

SCRM lies at the intersection of the organization?s supply chain and enterprise risk management (ERM) 
programs. For SCRM to be holistic, it should be completely integrated with ERM. While ERM looks at risk 
management strategically from the perspective of the entire firm or organization, the scope of SCRM stretches 
beyond organizational boundaries extending to risks that sometimes originate outside the organizational 
boundary but having significant impacts to the operations mission and operations. SCRM supports ERM by 
identifying, assessing, and managing against supply chain events that could lead to potential losses, dangers, 
hazards, and other harm.

Building a resilient supply chain requires careful strategic planning and execution of key activities within the 
end-to-end supply chain. This is usually accomplished through a formal SCRM program that enables 
organizations to identify, assess, manage, and monitor supply chain risks. Supply chain risks can manifest from 
both internal and external sources. 

Taking an enterprise approach to SCRM

Supply chain resiliency is best achieved when supplier risk management aligns with an organization?s 
Enterprise Risk Management program. The supply chain is a critical lifeline to the organization?s performance 
and the accomplishment of its mission and objectives. Individual supply chains are not only interconnected to 
other supply chains but also impact multiple organizational activities and processes, and, therefore, cannot be 
viewed and managed in isolation.

This article was co-authored by Kristina Narvaez (Managing Consultant, Guidehouse) and Soumya 
Chakraverty (Risk Pro Solutions).

Impact Category Description

Financial - Financial losses from errors and omissions by suppliers
- Bidding wars for scarce resources
- Unfavorable foreign exchange rates leading to increased supply costs
- Disruptions due to supplier financial instability
- Extended length of contracting and pricing

Human Capital - Staff turnover due to outsourcing

Customer and Employee - Customer and employee privacy risks

Technology Security - Loss of security, integrity, and availability of IT and OT systems
- Software tampering 
- Unreliable components procured from unauthorized sources
- Frequent breakdowns

Operations and Hazards - Frequent breakdowns

Legal and Regulatory - Unsafe operating conditions
- Accidents and personal injuries
- Safety protocols and regulations being flouted

Strategic - Geopolitical impacts (tariffs, currency, trade agreements)

Reputational - Negative brand impact
- Social activism threats
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Inside the 
Black Box
by Sim cha Kur it zky, CGFM CPA

Proposed Right-to-Use 
Lease Lessee Postings 
and Tie Points-UPDATED

Background

Treasury has released guidance on how to calculate amounts and which accounts to post for the new 
right-to-use leases created by Statement of Federal Financial Accounting Standards 54, which is due to take 
effect this year. Treasury developed five lease scenarios, three of which recognize a right-to-use asset for 
leases with the public, which is the focus of this article:  an operating lease where the lease has a cancelation 
clause that can (and does) take effect before its full term expires, an operating lease where the lease runs the 
full term, and a capitalized lease. Prior to the cancellation, the entries are nearly the same, though the dollar 
amounts vary. One glaring detail, though, is that the relationship between the proprietary postings and the 
budgetary postings (also known as tie points) is not fully maintained with some of the posting models proposed 
for these scenarios. This column suggests adjustments to the guidance to keep proprietary and budgetary 
general ledger account balances synchronized.

Right-to-Use Lease Life Cycle

Ignoring the cancelation entries, the life cycle in all three scenarios with assets can be summarized as follows:  
appropriation, apportionment, allotment, lease signed (obligation), lessee takes control (asset recognition), 
lease amortization, accrue or schedule lease payment divided into principal and interest as well as variable 
expenses, disburse principal and interest and variable expenses, and closing entries for the year. These are 
not in quite the same order as presented in the Treasury guidance, but it groups the entries by posting impact. 
Treasury shows the variable payments at year end, except that the capitalized scenario has none. For the two 
scenarios without assets, intragovernmental and short term, the budgetary entries up through obligation are the 
same, and the lease payments use the same posting model as the variable payments.

Lease Funding, Capitalization and Amortization

These entries do not cause any problems for tie points. I won?t bother to list the budgeting entries and 
obligating undelivered orders because those are the same for all acquisitions, and no changes have been 
proposed. The amounts are very different, however. When the lease is signed and obligated, an operating 
lease with no cancellation clause has to be funded in full for all payments, while a capitalized lease only needs 
funding for the net present value (NPV) of the lease payments plus the first year?s implicit interest. An operating 
lease with a cancellation clause only requires funding for the payments up to the point in time when the lease 
can be canceled plus any cancellation cost. As mentioned above, neither intragovernmental nor short-term 
leases post these entries. I am presenting the capitalization and amortization postings here because these 
introduce new U.S. Standard General Ledger (USSGL) accounts (bolded below).

1. Record right-to-use lease asset and liability (similar to B438). For capitalized leases, it is just:

Debit 480100 Undelivered Orders ? Obligations, Unpaid

195000 Lessee Right-To-Use Lease Asset

310700 Unexpended Appropriations - Used ? Accrued

Credit 490100   Delivered Orders ? Obligations, Unpaid 

293000   Lessee Lease Liability

570000   Expended Appropriations - Accrued
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While for operating leases, it is the following entry, with budget impact to follow later:

Debit 195000 Lessee Right-To-Use Lease Asset

Credit 293000   Lessee Lease Liability

293010   Unfunded Lease Liability (after cancellation period only)

2. Record depreciation, amortization, and depletion expense on assets other than investments (similar to 
E120).

Debit 671300 Lessee Lease Amortization

Credit 195900   Accumulated Amortization on Lessee Lease Assets

It is important to note that Treasury proposes splitting the lease liability into two accounts, one that is unfunded 
(293010, used only by operating leases with a cancellation clause) and one that is supported by undelivered 
orders (293000 supported by 480100). This mirrors the funded and unfunded split in other liability accounts, 
such as 219000 Other Liabilities with Related Budgetary/ Obligations and 299000 Other Liabilities without 
Related Budgetary Obligations.

Accruals

Here is where things get interesting. First, it is not clear if accruals are recorded in the general ledger only, if 
they are triggered by a property manager verifying the asset is still in use, or if this represents scheduling the 
payment to the lessor. The accounting for all three should be the same, and for our purposes, I am going to 
assume the accrual for operating leases is actually scheduling the Treasury payment (though the accrual is 
recorded for capital leases in entry 1 above when the lease is signed). Second, there are three accrual entries 
described for two payments, the variable expense and the regular lease payment, and the latter is divided 
between interest and principal based on an amortization table. Third, even though these payments should be 
handled similarly, the Treasury varies the recommended accounts to post. Fourth, principal accrual (entry 4) is 
not included for capital leases since 490100 was posted initially for the principal. Fifth, regular lease payments 
(including operating costs) to another federal agency use the same entry 5 as the variable expense payments 
to non federal entities, as do lease payments for short-term leases (up to and including 24 months), and this 
uses a new SGL account 693000 bolded below.

3. Accrual of Interest Expense (operating leases, similar to Treasury Transaction Codes B418 and B134)

Debit 480100 Undelivered Orders ? Obligations, Unpaid

633000 Other Interest Expense

310700 Unexpended Appropriations - Used ? Accrued

Credit 490100   Delivered Orders ? Obligations, Unpaid 

214000   Accrued Interest Payable ? Not Otherwise Classified

570000   Expended Appropriations - Accrued 

4. Accrual of Principal Payment (operating leases only)

Debit 480100 Undelivered Orders ? Obligations, Unpaid

310700 Unexpended Appropriations - Used - Accrued

Credit 490100    Delivered Orders ? Obligations, Unpaid

570000    Expended Appropriations - Accrued 

5. Accrual of Principal Payment (in the guidance for leases without cancelation)

Debit 480100 Undelivered Orders ? Obligations, Unpaid

693000 Lessee Lease Expense

310700 Unexpended Appropriations - Used - Accrued

Inside the Black Box Cont'd. 
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Credit 490100    Delivered Orders ? Obligations, Unpaid

211000 Accounts Payable

570000 Expended Appropriations - Accrued

These should all look like entries 3 and 5 (or 1 up above), which include both budgetary, and proprietary GLs 
which are included that maintain the budgetary to proprietary relationship. I see no problems with entry 5:  
693000 is a funded expense whose balance is reflected in the 4900 expenditure series of accounts (tie point 
4), 211000 is supported by 490100 (tie point 3), and expenditures 490100 supports 570000 expended 
appropriations (tie point 7). Entry 4 violates tie points 3 and 4 since the expenditure payable is not matched to 
an expense or the entire balance of a proprietary liability account. The interest accrual (entry 3) is actually split 
between two entries in Treasury guidance, though they should be posted simultaneously.

Above I pointed out that Treasury split 2930 into funded and unfunded SGL accounts. I think it is necessary to 
further divide the funded into undelivered (obligated) and delivered (accrued). I would recommend Treasury 
change 293000 to Accrued Lessee Lease Liability, and add 293020 Obligated Lessee Lease Liability. This 
would change the operating lease entry above to (changes are in bold).

1. Record right-to-use lease asset and liability (similar to B438). For operating leases, it is

Debit 195000 Lessee Right-To-Use Lease Asset

Credit 293020    Obligated Lessee Lease Liability (uncancellable portion)

293010 Unfunded Lease Liability (after cancelation period only)

And entry 4 to:

4. Debit 480100 Undelivered Orders ? Obligations, Unpaid

293020 Obligated Lessee Lease Liability

310700 Unexpended Appropriations - Used ? Accrued

880200 Purchases of Property, Plant, and Equipment

Credit 490100    Delivered Orders ? Obligations, Unpaid)

293000 Accrued Lessee Lease Liability

570000 Expended Appropriations - Accrued

880100 Offset for Purchases of Assets

This starts with the budgetary GL accounts from entry 4, plus the usage of appropriations to support tie point 7. 
Because we credit 490100, tie point 3 requires a proprietary liability, which is the revised account 293000 (note 
that neither 293010 nor 293020 would be used for this purpose). Also, crediting 490100 invokes tie point 4 
which requires either a debit to either expense or one of the 8800 series of purchase memorandum accounts. 
Because we are relieving a liability, we need an 8800 account, and because this mirrors B438 purchase of a 
capital lease, in that we are belatedly expending authority to purchase an asset, I chose 880200 (from G120) 
which Treasury says is linked to B438.

Disbursements

The Treasury guidance gives a variety of disbursement entries based on what liability accounts were credited 
by the accrual. I won?t go over all of those. Instead, I will show what is consistent with my recommendations 
above so that it matches the ending values shown in Treasury?s guidance.

Disbursement of Payable (B112 and B235)

Debit 490100 Delivered Orders ? Obligations, Unpaid

XXXXXX Payable

310710 Unexpended Appropriations - Used ? Disbursed

570000 Expended Appropriations - Accrued

Inside the Black Box cont'd. 
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Inside the Black Box cont 'd. 

Credit 490200 Delivered Orders ? Obligations, Paid

101000 Fund Balance with Treasury

310700 Unexpended Appropriations - Used - Accrued

570010 Expended Appropriations - Disbursed

The XXXXXX is a stand-in for the three liability accounts:  214000 for interest, 293000 for principal, and 
211000 for the variable expense. These entries consistently relieve the liability accounts so tie point 3?s 
relationship is maintained, and they are a wash for expenditures and expended appropriations (both debit and 
credit), so there is no impact on tie points 4 and 7. The only change is that we need to also check tie point 2, 
since cash is posted, but since we credit both 101000 and 490200 in all three, that relationship is maintained.

Conclusion

Despite adding new SGL accounts, there?s nothing really new in the posting logic for right-to-use, 
intragovernmental, or short-term leases. Just like capital leases, parts of the lease may be unfunded, and no 
budget authority is used for amortizing the lease. Interest, principal and expense payments are all obligated in 
advance, go through an expenditure payable phase, and end up as a disbursed expenditure. It would be most 
helpful if the new Treasury guidance was consistent with prior guidance and maintained all the tie points.

Comments and critiques, as well as specific questions or suggestions for future topics, are always welcome. 
Please send them to Simcha.Kuritzky@CGI.com, and not to the AGA.

mailto:Simcha.Kuritzky@CGI.com
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AGA DC Chapter 
Monthly Luncheon

September 2023 Hybrid Luncheon

A Discussion on trust in government, financial 
management, and improper payments.

On September 13, 2023, the DC Chapter welcomed our September hybrid 
luncheon speaker Mr. Timothy "Tim"  Gribben, Commissioner of the 
Department of the Treasury's Bureau of the Fiscal Service.We are 
grateful for 112 virtual and (a record) in-person attendees who joined us at 
Clyde's of Gallery Place in downtown Washington, DC. Eva Robinson, 
J.P. Morgan, a proud AGA-DC Chapter corporate sponsor, introduced 
our speaker at the luncheon.

Mr. Gribben was appointed the Commissioner of the Department of the 
Treasury?s Bureau of the Fiscal Service (Fiscal Service) on May 13, 2019. 
Mr. Gribben provides leadership, policy direction, and guidance for Fiscal 
Service?s efforts to transform financial management and the delivery of 
shared services in the federal government and overseas bureau 
operations (payments, collections, security auctions, accounting, 
reporting, and shared services). Prior to his current position, Mr. Gribben 
served as the Chief Financial Officer (CFO) and associate administrator 
for performance management at the Small Business Administration (SBA). Prior to joining SBA, Mr. Gribben 

was a manager at the U.S. Postal Service. In the private sector, Mr. 
Gribben spent over five years at a privately held technology firm as 
director of a business unit and two years with J.P. Morgan. Mr. Gribben 
graduated from the College of William & Mary with a bachelor?s degree 
in accounting and earned a Master of Business Administration degree 
from Duke University. In 2019 he was elected as a Fellow of the National 
Academy of Public Administration and in 2021 he received a Presidential 
Rank Award of Distinguished Executive. In his presentation, Mr. Gribben 
discussed trust in government, financial management in general, and 
improper payments. The presentation ended with a robust Q&A session 
as Mr. Gribben answered questions from both virtual and in-person 
attendees. We sincerely appreciate the time Mr. Gribben spent with us to 
share his knowledge and experience. 

Tim Gribben, Commissioner, 
Treasury, Bureau of the 

Fiscal Service

Eva Robinson, JP Morgan
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September Luncheon cont 'd. 

Luncheon speaker Mr. Tim Gribben

DC Chapter Board members in attendance at the luncheon

Lal Harter, Chapter President, welcomed luncheon 
speaker and attendees



The Washington Connection Issue I ?  September/October 2023

21

September Luncheon cont 'd. 

Our September hybrid luncheon was made possible by our hard working volunteers from the Monthly Luncheon 
Team who took care of the programming, in-person, and virtual operations. 

THANK YOU to our Monthly Luncheon Team!

From left to right: Tim Gribben, Eva Robinson, Lal 
Harter

Tim Gribben and Bo Shevchik (right - DC Luncheon 
Program)
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Already Have Your CGFM?
CPE Reminder ? Make sure your continuing professional education 
(CPE) is current by completing at least 80 hours of CPE in government 
financial management topics or related technical subjects within each 
designated two-year cycle (including 4 hours in ethics per cycle).

AGADC Chapter in collaboration with NOVAGA Chapter held a hybrid CGFM Exam 2, Part 1 Study Group on 
Thursday, September 21st from 4pm to 7pm. We are expecting to hold another Study Group in December 
2023, more information to come.

AGADC is proud to support our chapter members in obtaining the CGFM designation. We can pay up to $125 
per chapter member per program year to help offset the costs of training modules, study guides, practice 
exams, and/or exam fees. This subsidy is not available if your costs were already reimbursed by your 
employer. Rebates are available on a first come, first served basis until funds for the program year are 
exhausted. 

Please visit the AGA DC Chapter website for more information. 

The following members obtained their CGFM from April 2023 
to June 2023!

Elizabeth Lainhart, CGFM
Rehana Mohammed, CGFM
Karl J. Maschino, CGFM
Moges Dessalegn, CGFM
Bradley R. Grams, CGFM
Oluyemi Omolaja Ogunsanya, CGFM
Patricia Wu, CGFM

Have questions? Check out our CGFM chapter webpage or 
contact Debbi Thomas

CGFM Updates

https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Home.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Home.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Home.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Home.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/CGFM.aspx
mailto:d.thomas@rmafed.com
mailto:d.thomas@rmafed.com
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Community Service

The Community Service Committee will be collecting 
donations for the ?Unity Health Care.? As with our 
previous sponsorships, we want to make the biggest 
impact possible and have requested the AGA National to 
help match our donations.

For over 35 years, Unity Health Care provides a full 
range of health and human services to meet the needs of 
Washington, DC communities through a network of over 20 traditional and non-traditional health sites. Unity 
Health Care?s team of compassionate and multicultural health professionals place Unity values into action 
every day to bring whole-person care and wellness to over 101,000 patients through 457,000 visits annually. 

Your donation will ensure each DC residence continues to receive the necessary compassion and 
comprehensive primary and specialty health care and services, regardless of their ability to pay.

You can participate in giving by going directly to the organization using this link (Unity Health Care 
Donations). Once you give, please provide a screenshot evidencing your proof of donation to Maurice Preston 
(mpreston@guidehousefederal.com), LaVerne Mason (lmason@bdo.us) or Niko Lojanica 
(nlojanica@bdo.us), so we are able track and take advantage of AGA?s matching!

For questions about Unity Health Care, please contact the Community Service Committee: Maurice Preston 
(mpreston@guidehousefederal.com), LaVerne Mason (lmason@bdo.us), or Niko Lojanica 
(nlojanica@bdo.us).

The Chapter offers members the opportunity to ?pay it forward? by sharing their gifts and talents with the 
DC Community through volunteer opportunities in areas such as:

- Social Safety - Hunger, homelessness, and unemployment
- Education - Literacy and college prep
- Health - Awareness for mental, emotional, and physical illnesses
- Veterans - Support for service personnel  and their families
- Equal Opportunity - Diversity and inclusion
- Capital Causes - Other local causes

We hope you will join us in participating in all or some future community service opportunities. We invite you to 
share photos on the impacts you are making, and thoughts on how we can support your cause by connecting 

with the Community Service Committee.

As always, thank you, for everything you do to make an impact in our community. 

Unity Health Care | Health

https://app.lucidpress.com/invitations/accept/bc07e365-ffee-48a4-8a70-8f4eb7ad5e52
https://interland3.donorperfect.net/weblink/WebLink.aspx?name=E83032&id=1
https://interland3.donorperfect.net/weblink/WebLink.aspx?name=E83032&id=1
https://interland3.donorperfect.net/weblink/WebLink.aspx?name=E83032&id=1
https://interland3.donorperfect.net/weblink/WebLink.aspx?name=E83032&id=1
mailto:mpreston@guidehousefederal.com
mailto:lmason@bdo.us
mailto:nlojanica@bdo.us
mailto:mpreston@guidehousefederal.com
mailto:lmason@bdo.us
mailto:nlojanica@bdo.us


The Washington Connection Issue I ?  September/October 2023

25



The Washington Connection Issue I ?  September/October 2023

26

Special Events

DC Chapter Recognized for Outstanding 
Operation at 2023 PDT
Our DC Chapter once again received the Platinum 
Achievements in Chapter Excellence (ACE) Award! 
The Platinum level of ACE Award recognizes our 
Chapter's highest level of performance for maintaining a 
well-rounded operation for the professional growth of its 

members. Our Chapter is proud to continue to provide 
outstanding services for our members. 

Our immediate past Chapter President, Caitlin Holmes 
McGurn, was on the stage at this year's Professional 
Development Training (PDT) to receive this highest honor. 
Our current Chapter President, Lal Harter, accepted the 
Volunteer of the Year Award on behalf of Brittany 
Hopwood.

Thank you to all our Chapter's volunteers for their hard 
work and dedication! Congratulations!

Caitlin Holmes McGurn accepted ACE Award for 
DC Chapter

Lal Harter accepted the Volunteer of the Year 
Award on behalf of Brittany Hopwood DC Board members at AGA PDT 2023
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Special Events cont 'd.

Program Year 2023-24 Chapter Planning Brunch
We held our annual Chapter Planning Brunch on August 27, 2023 at The Hamilton in Washington, DC. Our 
Chapter President, Lal Harter, kicked off the Planning Brunch to thank our volunteers and recognized all Past 
Chapter Presidents in presence. Evelyn Brown (Past National and Chapter President and current Senior 
Advisor), Paul Marshall (Chapter President-Elect), and Caitlin Homes McGurn (Immediate Past Chapter 
President) took turns to make remarks before the new program year planned activity discussion.

Lal Harter led the discussion on the new program year's chapter strategic objectives, operational plan, and 
expectations. Shawn Syed (Treasurer) and Wendy Morris (Secretary) reported the chapter's financial and 
administrative updates, respectively. Each Committee representative then provided their Committee overview 
and planned activities for the new program year.

Our Chapter Officers and all volunteers in attendance were able to catch up with each other. It was an 
enjoyable kick-off to the new program year!

Paul Marshall, Chapter President-Elect Lal Harter, Chapter President

All attendees at the Chapter Planning Brunch
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Special Events cont 'd.

Mult i-Chapter Picnic
On September 16 our Washington, DC Chapter joined two other Chapters (Northern Virginia and Montgomery/ 
Prince George's County Chapters) for this year's Multi-Chapter Picnic. Our members, with their family and 
friends, gathered at the Lacey Woods Park in Arlington, VA to enjoy food, games, and company. The event was 
a success and huge shout out to the volunteers from the three AGA Chapters in the DMV. Special thanks to 
our volunteer Cherry Ung (DC - sponsorship/gala) who helped organize this great event!

AGA-DC Member Service Event / Act ivity Plan (Program Year 2023-24)
Details regarding the following events will be released about a month before the event, so please keep a 
lookout for DC Chapter emails!

- Chapter Member Happy Hour at Clyde's at Gallery Place, DC; October 26, 2023 5:30pm-8pm
- Virtual Bingo; November 9, 2023, Time TBD
- Holiday Happy Hour at the Hard Rock Café, Washington, DC; December 14, 2023, 6:30pm-9:30pm
- Washington Capitals Game (vs. St. Louis Blues) at Capital One Arena; January 18, 2024

More to come.

From left to right: Shawn Shawn, Mona Amatie, Paul 
Marshall, Lal Harter
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Scoey K. Alexander
Tonya Allen-Shaw
ShaKera Armstead
Mischelle D. Awkward-Marshall
Francis O. Awoyera
Habiba Aziz Jamal
Heather Bagley
Sharon Carey Ball
Carole Banks
Ervin Basdon
Anthony Baylor
Segen Beshir
Quan Boatman

Marcus  Bowman
Laurie C. Brown
Meghan Elizabeth Cadigan
Sean Lydon Cassidy
Steven Chad
Kyong M. Chae
Alexander D. Chen
Jinnan Chen
Porscha Cleveland
Ashley Clowney
Lamar Cole, III
David L. Coleman
Victoria W. Collin

Ashley Collins
Rima  Cousin
Kate Darling
Mamadou Dia
Matthew Dixon
Lavonda Dunn
Tyvon Edmonds
Kayla Bates Elsasser
Edward Nobuyoshi Eng
Erin Fernandez
John J. Ferry
Emily R. Fletcher
Nayda Forteza

       Welcome New Members!

The AGA DC Chapter and the Membership Committee extends a warm welcome to our newest 
members! Thanks to you, the AGA continues to grow. Stay up-to-date on fantastic programs, 
membership  benefits, and recruiting incentives starting now. Remember if you have not yet renewed, 
you may do so at the AGA Washington DC Chapter website to take advantage of member benefits 
throughout the next program year.

During the 2023-2024 Program Year, the Membership Committee of the AGA DC Chapter is 
continuing to award a CASH PRIZE ($100 in the form of an Amazon gift card) at the end of each 
quarter (i.e., September, December, March, June) to the member who sponsors and/or recruits the 
most new members during the quarter. The winner of the April - June 2023 quarterly referral 
contest is MelaJo Kubacki. 

With your help and dedication, we can achieve our Chapter?s 10% growth goal of new members this 
year! Don't miss out on the great chance to win a CASH PRIZE, and help our Chapter! Make 
sure your name and AGA ID are included in the membership form of new recruited members!! 

Please note the membership referral/sponsoring application is a three-step process: 

1. New members should create a ?My AGA Account? on the AGA National website
2. New account login details will be sent to the email provided during registration (Step 1)
3. Within your ?My AGA Account,? new members must complete their AGA membership 

application and include the ?Recruited by Member ID? and/or ?Recruiter?s Name? within the 
Demographics data page of the application.

Recruitment/Sponsoring winners will be contacted via email and announced in the following quarter?s 
newsletter. The Membership Committee looks forward to continuing to grow our membership!

(NOTE: Previous quarters? winners are ineligible for future prizes in the same program year.)

New Member Contest
DO YOU LIKE MONEY? IF SO, PLEASE READ

By: Emily Law and Giovanni Leon, Membership Committee

https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Membership/Membership-Application.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Membership/Membership-Application.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Membership/Membership-Application.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Membership/Membership-Application.aspx
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Attention to all new members! Join us at the next monthly chapter luncheon and you will be 
entered in the raffle for a gift card!

Tamarah Fosso
Tyler C. Gall
Lakisha Giles
Danielle Nicole Goddard
Paul E. Grim
Christopher  Grimes
Khurram Haider
Robert Han
Carolyn Ramona Hantz
Aubrey P. Harris, Jr.
James E. Haynes
Sonya L. Hearn
Kysha C. Holliday
Tawanda Holmes
Andrew S. Holzer
Ronald Jackson
Sabrina James
Johnathan Jefferson
Kourtney Johnson
Kyle Benjamin Jumper
Anastasiya Korovskaya
Elizabeth Kowalewski
Leroy Larkins
Jae Kun Lee
Jill Lennox

Matthew Levin
Maximillian James Lindstrom
Chris Lisk
Madeline Llopis
Jordan Loeb
Nikola Lojanica
Giovanni Mack
Louis C. Malfait
Juan J. Marroquin
Patrick Joseph Maurizi
Nephateria McBride
Demaron McFarlane
Katherine McGuiness
Megan Mesko
Benjamin Moncarz
Jewel A. Morton
LaToya D. Murry
Niat Musse
Angie Norwich
Eric C. Novick
Mebrahtu Ogbe
Celeste  Parker
Pamela A. Pittmon
Nicole K. Plenge
Robin Quick

Soghra Raza
Alfred Robinson
Timothy W. Ross
Hanan Salahadin
Shantiki S. Sanders
Michael Alexander Smith
John C. Snow
Pam Streeter
Anuj Suri
Lydia Miller Tamblyn
Keith E. Thrash
Valerie V. Tillman
Aubrey Vaughan
Maple Carnesta Warney
Nikki Sherell Washington
Adrienne West
Althea Williams
Mauri Winfree
James A. Wood
Steven Woodson
Hsin Luen Wu
Patricia Wu
Elizabeth Yi
Josh Young
Tina Louise Zaldua

New Members cont 'd.
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As one of the largest U.S. public accounting firms, Crowe has been serving 
the needs of the government for more than 40 years. Our national 

network of professionals includes former employees and elected and 
appointed officials, giving Crowe a firsthand perspective on the issue?s 

government leaders face as well as proven solutions that deliver real and 
lasting impact. Our team members draw on cross-functional knowledge 
and skills -- accounting, audit, risk, finance, and performance. We have 

served the full spectrum of government organizations, including federal 
agencies and state agencies.

Allmond & Company is a certified public accounting firm which began 
operations in May 1985. For more than thirty years, our firm has been 

committed to assisting the federal government to improve financial 
management, ensure accountability, and strive for transparency.
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Final Words
Thank you for reading The Washington Connection and hope you enjoyed our first newsletter of this new 
program year 2023-24! 

Since the founding of AGA in 1950 (formerly known as ?Federal Government Accountants Association? and 
then ?Association of Government Accountants?), our chapter newsletter has been faithfully providing news on 
chapter activities, training, networking opportunities, and thought leadership articles that impact our members ? 
year after year, without skipping a beat.

It?s been more than 32 years since our chapter adopted the official name of our newsletter, The Washington 
Connection. As this publication releases the 33rd edition, the current newsletter team would like to 
acknowledge and pay tribute to all past leaders and volunteers who contributed contents, or assisted in 
producing the chapter newsletter since day one of the DC Chapter. YOU make this chapter newsletter 
possible, but more importantly YOU, along with the rest of the chapter volunteers, past and present, are all part 
of the success story of the AGA DC Chapter! 

We sincerely THANK YOU!

 

AGA DC Chapter Newsletter Team

Thomas Chin Guy Hadsall Monique Llanos Hao Nguyen

PS: Our newsletter team invites you to provide quick feedback about this newsletter via a two-question survey. 
Please click here to visit the survey site today!

https://forms.office.com/pages/responsepage.aspx?id=uyT_3okgAESMjvceaAN4sl3k1WQKAV9IjjR7CTb9u4ZUMkJBSU5QWjRPWDROUEZKNUJBNENFTTFCNi4u
https://forms.office.com/pages/responsepage.aspx?id=uyT_3okgAESMjvceaAN4sl3k1WQKAV9IjjR7CTb9u4ZUMkJBSU5QWjRPWDROUEZKNUJBNENFTTFCNi4u
https://forms.office.com/pages/responsepage.aspx?id=uyT_3okgAESMjvceaAN4sl3k1WQKAV9IjjR7CTb9u4ZUMkJBSU5QWjRPWDROUEZKNUJBNENFTTFCNi4u
https://forms.office.com/pages/responsepage.aspx?id=uyT_3okgAESMjvceaAN4sl3k1WQKAV9IjjR7CTb9u4ZUMkJBSU5QWjRPWDROUEZKNUJBNENFTTFCNi4u
https://forms.office.com/pages/responsepage.aspx?id=uyT_3okgAESMjvceaAN4sl3k1WQKAV9IjjR7CTb9u4ZUMkJBSU5QWjRPWDROUEZKNUJBNENFTTFCNi4u
https://forms.office.com/pages/responsepage.aspx?id=uyT_3okgAESMjvceaAN4sl3k1WQKAV9IjjR7CTb9u4ZUMkJBSU5QWjRPWDROUEZKNUJBNENFTTFCNi4u
https://forms.office.com/pages/responsepage.aspx?id=uyT_3okgAESMjvceaAN4sl3k1WQKAV9IjjR7CTb9u4ZUMkJBSU5QWjRPWDROUEZKNUJBNENFTTFCNi4u
https://forms.office.com/pages/responsepage.aspx?id=uyT_3okgAESMjvceaAN4sl3k1WQKAV9IjjR7CTb9u4ZUMkJBSU5QWjRPWDROUEZKNUJBNENFTTFCNi4u
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AGA DC Chapter Execut ive Commit tee

Lal Har t er
President

Shawn Syed
Treasurer 

Wendy Allen
Chapter Director (Appointed)    

Jorge Asef-Sargent
AGA NCC Rep ? DC
jasef-sargent@kpmg.com

                                                                   
Paul Marshall
President-Elect

Mona Am at ie
Treasurer-Elect 

Thom as Chin
Chapter Director (Appointed)

Megan Brien
AGA National ? Chapter Services 
Manager
mbrien@agacgfm.org

Cait l in Holm es McGurn
Immediate Past President 

Wendy Mor r is
Secretary

Salim  Mawani
Chapter Director (Appointed) 

See a complete l ist  of Chapter leadership at : AGA DC Chapter Leadership.

To contact  any of the AGA DC Chapter Off icers please send an email to: 
agadc@agadc.org

mailto:jasef-sargent@kpmg.com
mailto:mbrien@agacgfm.org
mailto:mbrien@agacgfm.org
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
mailto:agadc@agadc.org
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AGA DC Chapter Volunteer Roster
Evelyn Brown
Senior Advisor

Salim Mawani
Senior Advisor

Paul Lionikis
Senior Advisor
  
Paterne Koukpesso
ACE Reporting

Melanie Geeseman
Admin and Communications

Lydia Tamblyn (Miller)
Admin and Communications

Alicia Pelikan
Admin and Communications

Veronica Baird
Admin and Communications

Cherry Ung
Annual Gala

Orinda Basha  
Annual Gala

Elizabeth (Izzie) Yi
Annual Gala

Tonya Baker
Annual Training Program

Annalena Weiner
Annual Training Program

Julia Duquette
Annual Training Program

Brittany Hopwood
Annual Training Program

Ellie Harris
Annual Training Program

Jennifer Torres
Annual Training Program

Christy Beck
Annual Training Live Ops

Aubrey Harris
Annual Training Virtual

Christy Beck
Bylaws/CPE Coordinator

Sara Specht
CGFM

Debbi Thomas
CGFM

Claire Chen
Citizen Centric Reporting

Maurice Preston
Community Service 

LaVerne Mason
Community Service

Niko Lojanica
Community Service

John Hooley
Corporate Sponsors

Cherry Ung
Corporate Sponsors

Jae Lee
Corporate Sponsors

Elizabeth (Izzie) Yi
Corporate Sponsors

Michael Smith
Corporate Sponsors

Alex Chen
Corporate Sponsors

Salim Mawani
Diversity, Equity, Inclusion, and 
Accessibility

Julia Duquette
Diversity, Equity, Inclusion, and 
Accessibility

Carl Biggs
Diversity, Equity, Inclusion, and 
Accessibility

Mbalu Tunkara
Diversity, Equity, Inclusion, and 
Accessibility

Shepherd Brown
Diversity, Equity, Inclusion, and 
Accessibility

Mona Amatie
Finance Committee

Terri Dawson
Finance Committee

Jaideep Chakravorty
Finance Committee

Catherine Gao
Finance Committee

Eileen Parlow  
Historian

Joseph Peter
Historian

Giovanni Leon
Membership

Emily Law
Membership

Crystal Wolf
Member Services

David Baskin
Member Services
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Anthony Richards
Member Services

Manoj Mirchandani
Member Services

Sharnell Montgomery
Mentorship

Paterne Koukpesso
Mentorship

Megan Curtis
Mentorship

Aubrey Harris
Mentorship

Sherri Legall Daly
Mentorship

Bo Shevchik
Monthly Luncheon Program

Frank Petersen
Monthly Luncheon Program

Peter Moore
Monthly Luncheon Program

Paul Lionikis
Monthly Luncheon Program

Shepherd Brown
Monthly Luncheon Program

Daniel Lange
Monthly Luncheon Live Ops

Victoria Abril
Monthly Luncheon Live Ops

Emma Pollock
Monthly Luncheon Live Ops

Chad M. Willhite
Monthly Luncheon Live Ops

Craig Freeman
Monthly Luncheon Live Ops

Alexis Alfaro-Trejo
Monthly Luncheon Virtual

Matthew Gorman
Monthly Luncheon Virtual

Areeba Rizvi
Monthly Luncheon Virtual

Wendy Schiffman
Monthly Luncheon Virtual

Katherine Rexroad
Monthly Luncheon Virtual

Caitlin McGurn
NCC Representative

Thomas Chin
Newsletter

Monique Llanos
Newsletter

Hao P. Nguyen
Newsletter

Guy Hadsall
Newsletter

Simcha Kuritzky
Publication Columnist

Kevin Katindig
Social Media

Radhika Patel
Social Media

Wendy Allen
Strategy

Gary Wong
Strategy

Myriam Galvan-Zambrana
Strategy

Danielle Burrell
Webinars

Mona Amatie
Webinars

Tyler Gall
Webinars

Leigha Kiger
Webmaster

E. Marie Butler
Webmaster

Christina Low
Webmaster

Alyssa Smiley
Young Professionals

Angela Rey
Young Professionals

See a complete l ist  of Chapter leadership at : AGA DC Chapter Leadership.

To contact  any of the AGA DC Chapter Off icers please send an email to: 
agadc@agadc.org

AGA DC Chapter Roster

https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Our-Chapter/Chapter-Leadership.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Our-Chapter/Chapter-Leadership.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Our-Chapter/Chapter-Leadership.aspx
https://www.agacgfm.org/Chapters/Washington-DC-Chapter/Our-Chapter/Chapter-Leadership.aspx
mailto:agadc@agadc.org
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Contact  Us
Whether you?re looking for more information, or you?d like to give us your suggestions or 
comments, you?ll find easy ways to contact us right here.

The most direct way to get your question answered is to send an email to: agadc@agadc.org. See 
a complete list of Chapter leadership at: AGA DC Chapter Leadership. 

AGA DC Chapter
PO Box 432
Falls Church, VA 22040

Website: ht tp:/ /www.agadc.org

Follow Us:

mailto:agadc@agadc.org
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
https://my.agacgfm.org/AGA-Public/Website/ChapterSites/ChapterSite_Leadership.aspx?ID=58
http://www.agadc.org
https://www.linkedin.com/in/aga-dc-chapter-9954a2160/
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